








Student Concern

Barnes Center Students

“Institute a clause in new faculty and staff
contracts that requires mandatory diversity
trainings, as well as new diversity hires. Current
faculty and staff who are not tenured should
have to attend new diversity trainings.”

University Response

We agree that the terms and conditions of
employment for all new faculty and staff will
require diversity and inclusion training.

All faculty and staff also will complete an annual
training in discrimination and unconscious bias
as part of required training under state law.

In addition to mandatory training, we will
continue to enhance programs open to faculty
and staff to promote diversity and inclusion.

Accountable

Lead Responsible Party:

LaVonda Reed, Associate Provost for
Faculty Affairs

Other University Assistance:

John Liu, Interim Provost

Steve Bennett, SVP Academic Operations

Keith Alford, Chief Diversity and
Inclusion Officer

Andrew Gordon, SVP and Chief Human
Resources Officer

Deans, Directors and Department Chairs
Faculty—Representatives to be identified

Staff—Representatives to be identified

International Students

“School dining hall should provide more food
for Minority”

We will facilitate the appropriate student
representatives to meet with Food Services

promptly.

Lead Responsible Party:
Jennifer Uryniak, Interim Director,
Auxiliary Services

Other University Assistance:

Students—Representatives to be identified

Barnes Center Students

“The university agrees that there will be no
consequences or sanctions arising for students
who are participating in the sit in as a result of
their participationin the sit in.”

The University agrees. As Chancellor Syverud
has indicated in interactions with the students,
there will be no student disciplinary action in
the current circumstances for Barnes Center
student participators who have participated in
nonviolent protest and constructive dialogue on
these vital concerns.

Lead Responsible Party:

Marianne Thomson, Associate Vice President,
Student Experience and Dean of Students




















https://diversity.syr.edu



https://stopbias.syr.edu
https://dps.syr.edu/law
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